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Central to the IOPA's strategy to involve the board in
opioid risk oversight was a shareholder resolution that
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4 ) IOPA reached agreements
at three companies to
separate the role of Board
Chair and CEO. At eight
other companies, our
proposals achieved high
voter support, signaling
strong investor interest in
this governance reform.
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Executive accountability

When companies booked major settlements
in opioid-related lawsuits, the executives 5
that presided over these companies at the
time of misconduct were largely insulated
from the financial fallout because legal
settlements are often removed from non-

Five companies changed their default calculations
for non-GAAP performance metrics to consider
liability for large legal settlements.

GAAP performance metrics. The IOPA 4

challenged this default practice, to hold

executives accountable for their decisions. The IOPA campaigned for a “no” vote on executive
compensation at four companies, where a
substantial percentage of shareholders voted down
pay. Three companies subsequently docked a
portion of their CEQ’s compensation.
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Companies engaged by IOPA, 2017-2023

Abbott Labs TherapeuticsBiogen Indivior Novo Nordisk
AbbVie Bristol-Myers Squibb Insys Therapeutics Pfizer
Alkermes Cardinal Health Johnson & Johnson Rite Aid
Allergan CVS Health Mallinckrodt Sanofi
AmerisourceBergen Eli Lilly McKesson Teva

Amgen Emergent Biosolutions  Moderna Viatris
Amphastar Endo International Mylan Walgreens
Assertio Gilead Sciences Novartis Walmart
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